
 

 

 

 

 
 

 

 

Bailey Employment Services Limited is an employment business. This report has been produced in line with our 
obligations under the Equality Act 2010 (Gender Pay Gap Information) Regulations 2017, and includes data for all 
employees and temporary workers as at 5th April 2018. 

 

       Proportion of Employees in each Pay Quartile 

 

               Proportion of Employees                                                       Difference in Pay between 
                    Receiving a Bonus                                                                          Men and Women 

 

 

 

 

 

 

I confirm that this report is accurate and meets the requirements of the Gender Pay Gap reporting regulations.  

 

 

 

 

Mean % 
Women are lower 

Median % 
Women are lower 

Hourly Pay Gap 

7.4 6.3 

Bonus Pay Gap 

62.5 18 
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1.9%                                   7.4%                                   

Lower Quartile  Lower Middle Quartile  Upper Middle Quartile  Upper Quartile  

Women 

Men 

48%

52%
52%

48%
75%

25%

70%

30%
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